
 

 

 

 

 

 

 

 

A Professional Employer Organization (PEO) offers various benefits to both businesses 
and their employees. Here are some of the positives associated with using a PEO: 

 HR Expertise: PEOs are typically staffed with HR professionals who are well-
versed in employment laws, regulations, and best practices. This expertise can be 
invaluable for small and medium-sized businesses that may not have dedicated 
HR personnel. 

 Cost Savings: PEOs can help businesses save money by bundling HR services 
such as payroll processing, benefits administration, and compliance 
management. This can be more cost-effective than hiring separate HR staff or 
outsourcing individual services. 

 Access to Benefits: PEOs often provide access to a wider range of employee 
benefits, such as health insurance, retirement plans, and other perks, which can 
help businesses attract and retain talented employees. 

 Administrative Efficiency: PEOs handle tasks like payroll, tax filing, and benefits 
enrollment, reducing administrative burdens on businesses. This allows business 
owners and managers to focus on core operations. 

 Risk Management: PEOs assist in maintaining compliance with employment laws 
and regulations, reducing the risk of legal disputes or penalties due to non-
compliance. 

 Employee Development: PEOs might offer training and development resources 
that can help improve the skills and performance of employees, contributing to 
overall business growth. 

 Time Savings: With PEOs managing various administrative tasks, business 
owners and managers can save time that they can then invest in strategic 
decision-making and growth-oriented activities. 

 Scalability: PEOs can be particularly beneficial for businesses experiencing rapid 
growth, as they can handle the complexities of adding new employees, managing 
benefits, and maintaining compliance seamlessly. 

 Focus on Core Business: By outsourcing HR functions to a PEO, businesses can 
concentrate on their core competencies, which can lead to increased efficiency 
and competitiveness. 
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 Flexibility: Some PEOs can often tailor their services to the specific needs of each 
business, providing a customized solution that aligns with the business's goals 
and requirements. 

 Reduced Liability: PEOs share certain employment-related liabilities with the 
businesses they serve, which can help mitigate risks associated with human 
resources and compliance. 

It's important to note that while some PEOs may offer many advantages, businesses 
should also consider their specific needs, the reputation and track record of the PEO, 
and the associated costs before entering into a partnership. Each business's situation is 
unique, and careful consideration should be given to whether a PEO is the right fit. 

The professionals at Total Benefit Solutions are independent and can evaluate the PEO 
offerings of multiple PEO organizations.  It’s important to gauge the pros and cons of 
each PEO separately to confirm which one may be a good fit you’re your organization. 
Ask us today if you are considering moving your workforce to a PEO or co-employment 
situation. 
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