
This document is designed to highlight various employee benefit matters of general interest to our readers. It is not intended to interpret laws or regulations, or to address specific client situations. You 
should not act or rely on any information contained herein without seeking the advice of an attorney or tax professional. ©2022 Emerson Reid, LLC. All Rights Reserved. CA Insurance License #0C94240. 

Issued date: 09/20/22

2022 MLR Rebate Checks to Be Issued 
Soon to Fully Insured Plans

As a reminder, insurance carriers are required to satisfy 
certain medical loss ratio (“MLR”) thresholds. This generally 
means that for every dollar of premium a carrier collects with 
respect to a major medical plan; it should spend 85 cents in 
the large group market (80 cents in the small group market) 
on medical care and activities to improve health care quality. 
If these thresholds are not satisfied, rebates are available to 
employers in the form of a premium credit or check.

If a rebate is available, carriers are required to distribute MLR 
checks to employers by September 30, 2022.

Importantly, employers must distribute any amounts attributed 
to employee contributions to employees and handle 
the tax consequences (if any).

This does not apply to self-funded plans. 

What Do I Do with this MLR Rebate Check?

Insurance carriers are required to satisfy certain medical 
loss ratio (“MLR”) thresholds. This generally means that for 
every dollar of premium a carrier collects with respect to a 

major medical plan; it should spend 85 cents in the large 
group market (80 cents in the small group market) on medical 
care and activities to improve health care quality. If these 
thresholds are not satisfied, rebates are available to enrollees.

This does not apply to self-funded plans.

The rules around rebates are complex and require careful 
review with ERISA counsel. Among other things, an employer 
receiving a rebate as a policy holder will need to determine:

• Who receives a rebate (e.g., current participants  
v. former participants); 

• The form of the rebate (e.g., premium reduction  
v. cash distribution); 

• The tax impacts of any such rebate (on both the 
employer and participants receiving the rebate); and 

• What, if any, communication to provide participants 
regarding the rebate. 
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