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Medicare and Current Employer Benefits 

Q: I work for a small employer. Do I need Medicare? 

A: If you work for a small employer with fewer than 20 employees (fewer than 100 employees 

if you are under 65 and disabled) and become eligible for Medicare, you should take 

Medicare. This is because Medicare will be your primary insurance once you become eligible. 

If you do not take Medicare, it will be as if you do not have any coverage. 

If you are part of a high-deductible health plan and have a Health Savings Account (HSA) to 

pay for medical expenses, you can no longer contribute to your HSA if you enroll in Medicare 

Part A and/or B. You may, however, continue withdrawing money from your HSA after you 

enroll in Medicare to pay medical expenses. 

Q: I work for a large employer. Do I need Medicare? 

A: If you are currently working at a company with 20 or more employees (100 employees or 

more if you are under 65 and disabled), then you can wait to sign up for Part B. This is 

because your employer insurance will still be your primary payer. You will be given a Special 

Enrollment Period (SEP) to enroll in Part B without penalty while you’re still working and for 

up to eight months after you retire or lose your current employer coverage. It’s important to 

enroll early so you do not have any periods of time without coverage.  

Q: I’m self-employed. Do I need Medicare? 

A: If you are self-employed and have an individual policy, then you should take Medicare. 

Keep in mind that if you have dependents that are being covered by your individual policy 

that are not eligible for Medicare, dropping your policy may affect their benefits.  

If you are self-employed and have insurance through a group health plan, then whether you 

need Medicare depends on the size of your group health plan. If your insurance is through a 

group health plan with 20 or more employees (100 employees or more if you are disabled), 

then you can wait to sign up for Part B because this insurance is primary to Medicare.  

If your insurance is through a group health plan with fewer than 20 employees (fewer than 

100 employees if you are disabled), then this insurance is secondary to Medicare. In this 

situation, you should not wait to sign up for Medicare because if you do not take Medicare it 

will be as if you have no insurance at all.  

If you are in a group health plan that is part of a multi-employer plan or association, such as 

the National Association for the Self-Employed, that offers group health plans to its members, 
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then the size of the largest employer within the multi-employer plan determines whether that 

insurance is primary or secondary to Medicare. 

Q: Can I drop Medicare if I go back to work? 

A: As long you are currently, working you can drop Medicare. However, if there are fewer 

than 20 employees within your company, Medicare will still be your primary insurer and you 

should not drop it. In this case, not having Medicare is like having no coverage at all.  

Q: What happens if I drop my employer insurance? 

A: If you choose to drop your current employer insurance and you already have Medicare, 

Medicare will become your primary insurance. If you do not have Medicare and drop your 

employer insurance, enroll in Part B before your employer coverage ends to avoid any gaps 

in your coverage.  

Q: When is my employer insurance primary? 

A: If you are 65 or older, your employer insurance is primary (pays first) if it is from your or 

your spouse’s current job at a company with 20 or more employees.  

If you qualify for Medicare because of a disability and have insurance through your employer 

or a spouse or family member’s employer, your employer insurance is primary if the company 

has 100 or more employees.  

Q: When is Medicare primary?  

A: Medicare is primary if you have COBRA or retiree insurance. Medicare is also primary if 

you are 65 or older and there are fewer than 20 employees (fewer than 100 employees if you 

are receiving SSDI) at the company where you currently work.  

Q: How will my employer-based coverage change when I turn 65? 

A: If you are still working when you turn 65, your employer insurance may look the same but 

function differently. If you work at a company with fewer than 20 employees, your employer 

insurance will become secondary and Medicare becomes your primary insurance, whether 

you are enrolled in it or not.  

If Medicare is primary and you do not sign up for it, it is as if you do not have any insurance. If 

you work at a company with 20 or more employees (100 or more employees if you are under 

65 receiving SSDI), then your employer insurance is primary and you can delay enrolling in 

Medicare.  

If you are retired, your retiree insurance will be secondary to Medicare.  
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Q: I have a high income. Will my Medicare premiums cost more? 

A: If you are a single person with an annual income above $85,000 ($170,000 for a married 

couple), you must pay a higher monthly Part B premium than the standard amount. If you 

have a Part D plan, you will also pay more than the plan’s standard premium.  

Q: I have drug coverage from an employer. Do I need a Part D prescription drug 

plan? 

A: If you have drug coverage from an employer or union, and it is creditable drug coverage, 

you do not have to enroll in Part D when you first become eligible for Medicare. Creditable 

drug coverage is drug coverage that is at least as good as a basic Part D prescription drug 

plan.  

If you have creditable drug coverage from an employer or union, you have a Special 

Enrollment Period to enroll in Part D later without a penalty if you lose that coverage or 

decide to drop it. You can use this Special Enrollment Period to enroll in a Part D plan at any 

time while you have drug coverage from your employer or union and for up to two months 

after you lose coverage. You should get a letter from your current drug plan every year 

stating that the drug plan is creditable.  

It’s important to know that for Medicare purposes, the term “creditable” only applies to drug 

coverage, not health coverage. Having creditable coverage does not give someone a Special 

Enrollment Period to enroll in Part B. Having current employer insurance is the only way to 

get a Part B Special Enrollment Period. 

Q: Can I have drug coverage from both my employer and Part D? 

A: It depends. Some employer plans work with Part D while others do not. It is important to 

talk to your employer to find out whether your drug plan works with Medicare Part D. In some 

cases, if you sign up for a Part D prescription drug plan and it does not work with your 

employer-based plan, you and your dependents may lose your employer-based health and 

drug coverage. 

 

 

 

 

 

AgeOptions on behalf of the Make Medicare Work Coalition 


