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Stay up-to- date

ThinkHR Comply is cloud-based, so information on policies, laws and HR best practices is continually
updated and always current. Access our robust Q&A Database to see the questions and answers from our
ThinkHR Live team or get the latest policies and forms on topics like hiring, time off, compensation, and
benefits.

Remain compliant

To bring the most value to their companies, HR professionals need to stay on top of laws, policies, news, and
best practices for managing and developing employees. This waterfall of information can be overwhelming.
ThinkHR Comply turns the waterfall into a manageable stream of the important, current information you
need to implement best practices and avoid risks. You'll get law alerts, whitepapers, access to HRCI
webinars, and more.
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An award-winning HR resource center

Wages &Hours  Discrimintation ~ Staffing ~ ManagingEmployees  Safety & Health  Leaves  Benefits Forms &Policies  Resources  Law Alerts

States ¢ Wages & Hours

The Wages and Hours topic covers severalareas that often cause problems for many employers. It imeback Kyle! ¢

encompasses the following subjects
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This subject covers minimum wage, overtime pay, maximum hours, and notice and recordkeeping

requirements

Wage Payment

HR News
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as well as a notice of failure
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-E This subject covers when and how employees must be paid and what deductions can lawfully be and how

made from an employee’s pay.

Meal & Rest Periods

This subject covers mandated meal and break periods and accommodations that mustbe made to B

nursing mothers.

Employment of Minors

This subject covers the requirements for employing workers under 18.
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Independent Contractors i—

nd Withholding 52 This subject covers how to determine whether workers are employees or independent contractors I :
under federal and statelaw.
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Tecumseh, the USIBEES 52 This subject provides links to relevant state and federal resources regarding the withholding of
Safety and Healti ARG stateand federal taxes. H No
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provided a respirator or pel Independent Contractors 53 i
overcome by anhydrous You can review any state’s information by using the Filter by State feature on the left. Employersare highly L | No
transferring th... Wage Payment 52 encouraged to read the information on the federal Fair Labor Standards Act (FLSA) if they arenew to this i

topic. Emg ould note that the federal FLSA s he minimum standard for wage and hour laws. This

means that states are free to make their own laws

s topic but they must offer more, or at least the H [] No
same, protection as the federal law. For example, states may seta minimum wage that is higher than the

current federal minimum wage, but they may not set one that is lower (unless the state law coverage

requirements are different from the federal) ] no

Employers can use the following tools to help them comply with the law.

P

IPAA rights /\ /\
1 a manaaement F_N B

A powerful resource toolkit that will help you shine

We're HR professionals just like you and we know the areas where you could use a hand—creating employee
handbooks, developing job descriptions, writing performance reviews, or even aligning and finalizing
compensation. We've created easy to use, cloud-based tools to help you complete these tasks while
ensuring you remain in compliance and keep the best interests and goals of your company front and center.

ThinkHR Comply features

Q&A database

Employee Handbook Builder

Job description builder

Performance review tools

Salary benchmarking

Compliance guidelines and checklists

Links to state and federal employment law
Regional and national HR compliance news

Hiring and termination guidelines
Implementation checklists for HR processes
HR news and thought leadership
Whitepapers and webinars library

Health Care Reform Center

HR Audit Checklist

Intelligent search
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