
This document is designed to highlight various employee benefit matters of general interest to our readers. It is not intended to interpret laws or regulations, or to address specific client situations. You 

should not act or rely on any information contained herein without seeking the advice of an attorney or tax professional.

For calendar year plans, the 2015 plan year Form 5500 is due to be filed electronically no later than August 1, 2016.

ERISA requires that Form 5500 be filed with the Department of Labor for most health and welfare plans (for example, 

medical, dental, and life insurance plans) by the last day of the seventh month following the end of plan year unless an 

extension (Form 5558) is completed and mailed to the IRS.

A plan with fewer than 100 covered employees as of the first day of the plan year that is unfunded (no trust) or fully insured 

is exempt from this requirement. Certain other exceptions apply such as for church plans and governmental plans. Multiple 

employer welfare arrangement (MEWA) plans must file regardless of size.

Form 5500 also applies to retirement plans, regardless of employee count.
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